iIF3 Safeguarding Policy and Guidelines

This policy was developed by following the guidelines of the I0C Toolkit For IFs and
NOCs on Safeguarding Athletes from Harassment and Abuse in Sport.

1. Purpose

The International Functional Fitness Federation (iF3) is committed to providing a safe,
respectful, inclusive, and supportive environment for all participants involved in functional
fitness.

The iF3 does not tolerate any form of harassment, abuse, exploitation, discrimination,
bullying, neglect, or misconduct within the sport of Functional Fitness.

This policy has been developed in alignment with the safeguarding principles of the
International Olympic Committee (IOC) and applies to all athletes, coaches, officials,
volunteers, staff members, contractors, committee members, board members, and any
individual participating in iF3-sanctioned activities.

2. Guiding Principles

The iF3 safeguarding framework is based on the following principles:

Athlete welfare is paramount.

Every individual has the right to participate in sport free from abuse and harassment.
Safeguarding is everyone's responsibility.

Concerns will be addressed promptly, fairly, and confidentially.

All reports will be handled in a trauma-informed and athlete-centered manner.
Retaliation against individuals who report concerns in good faith will not be tolerated.
Safeguarding measures apply equally regardless of age, gender, race, nationality,
religion, disability, sexual orientation, or competitive level.

3. Scope
This policy applies to:

All iF3 competitions and events.

National Federation activities conducted under iF3 jurisdiction.

Training camps, workshops, educational programs, and meetings.

Online interactions, digital communications, and social media activity related to iF3
activities.

e Any environment where an individual is acting in an official iF3 capacity.



4. Definitions of Harassment and Abuse

The iF3 uses the definitions of harassment and abuse as provided in the IOC Consensus
Statement (2016)

4.1 Physical Abuse

Physical Abuse means any deliberate and unwelcome act — such as for example
punching, beating, kicking, biting and burning — that causes physical trauma or injury.
Such act can also consist of forced or inappropriate physical activity (e.g., age-, or
physique- inappropriate training loads; when injured or in pain), forced alcohol
consumption, or forced doping practices.

4.2 Psychological Abuse

Psychological Abuse means any unwelcome act including confinement, isolation, verbal
assault, humiliation, intimidation, infantilisation, or any other treatment which may diminish
the sense of identity, dignity, and self-worth..

4.3 Sexual Harassment

Sexual Harassment means any unwanted and unwelcome conduct of a sexual
nature, whether verbal, non-verbal or physical. Sexual harassment can take the form
of sexual abuse.

4.4 Sexual Abuse

Sexual Abuse means any conduct of a sexual nature, whether non-contact, contact
or penetrative, where consent is coerced/manipulated or is not or cannot be given.

4.5 Neglect

Neglect within the meaning of this document means the failure of a coach or another
person with a duty of care towards the athlete to provide a minimum level of care to
the athlete, which is causing harm, allowing harm to be caused, or creating an
imminent danger of harm.

5. Safeguarding Responsibilities

5.1 It is the right but also the responsibility of everyone in the Functional Fitness ecosystem
to participate in the sport in way that is free of any abuse or harassment. Anyone within the
scope of this policy who experiences or witnesses any harassment or abuse as defined
above should report the situation according to the reporting procedure described in Section
6.



5.2 The iF3 has the responsbility to appoint a Safeguarding Officer. The Safeguarding Officer
is responsible for enforcement of this policy and serves as the first point of contact in
receiving and investigating all safeguarding reports and claims within the iF3 and functional
fitness ecosystem. The Safeguarding Officer will also work with the iF3 to establish any
necessary commissions and rules as appropriate to carry out the response procedures in
Section 7.

6. Reporting
6.1 Who May Report

Any individual, under the scope of this policy may make a report that they personally
experienced harassment or abuse within the sport. Any individual, whether or not they are
covered under the scope of this policy, may make a report that they witnessed someone
abuse or harass an individual within the scope of this policy.

Good-faith reports shall never result in retaliation by the iF3.

6.2 How to Report

Reports under this safeguarding policy must be made in writing. Reports may be submitted
to the iF3 Safeguarding Officer or to the President of the Federation, preferably by email, but
hard copy, facsimile, or other transmission shall also be accepted as long as the report is in
writing. If a report is received by the President of the Federation it will be passed to the
Safeguarding Officer to review in accordance with Section 7 below.

6.3 Confidentiality and Mandatory Reporting

The iF3 will endeavor to respect the anonymity and confidentiality of all reporters and reports
it receives. However, in some situations, particularly in the case of child abuse, the iF3 may
be a mandatory reporter under the law. In these cases, the iF3 shall report the abuse to law
enforcement as required.

7. Response Procedures

Upon receipt of a report of suspected harassment or abuse, the Safeguarding Officer shall
follow the flow chart below in investigating the report.
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8. Confidentiality

Reports of Abuse and Harrassment shall be handled confidentially and shared only with
those who require access for safeguarding, legal, or disciplinary purposes.



The iF3 reserves the right to disclosure reported information if it is necessary to protect the
safety of an individual or comply with legal obligations.

12. Disciplinary Measures, Sanctions, and Appeals

Disciplinary measures and sanctions must respect the principle of proportionality and be
consistent with applicable laws. The following factors should be taken into consideration
when determining proportionality: the nature and severity of the violations; the number of
violations; any other relevant circumstances (e.g. if the abused or harassed person is a
minor)

The iF3 may institute the following disciplinary measures or sanctions:

A Warning

Mandatory Education.

Disqualification (As defined in the iF3 Rulebook)

Suspension (As defined in the iF3 Rulebook)

Expulsion (As defined in the iF3 Rulebook)

Bans from attending or participating in iF3 or NF Events or activities.
Removal from official positions.

Loss of accreditations.

Referral to relevant authorities.

Disciplinary measures and sanctions imposed by the Safeguarding Officer or the Disciplinary
Commission may be appealed first internally to the iF3 Board of Directors, with a final right of
appeal exclusively to the Court of Arbitration for Sport (CAS) in Lausanne, Swtizerland.
Recourse to ordinary courts of law is excluded except where such exclusion is prohibited by
applicable law

13. Policy Review

This policy shall be reviewed regularly and as soon as is practicable whenever significant
changes occur within IOC safeguarding standards or international legislation.

14. Commitment Statement

The iF3 is committed to creating a culture where all participants can train, compete, officiate,
and contribute in an environment that is safe, respectful, inclusive, and free from harassment
and abuse.

Safeguarding is fundamental to the integrity of sport and to the long-term development of
functional fithess worldwide.



